MAHARSHI DAYANAND SARAS WATI UNIVERSITY,
AJMER

qigdchH

'SYLLABUS |

SCHEME OF EXAMINATION AND
COURSES OF STUDY.

| FACULTY OF MANAGEMENT STUDIES |

Master of Business Administration (MBA)

(Business Economics)
Semester [ & IT Examination

Semester ill &IV Exéminatiun w»

ALKA PUBLICATIONS

Purani Mﬂﬂdl,A_]mCT B Y "




NOTICE

l. Change in Statutes/Ordinances/Rules/
Regulations Syllabus and Books may, from
time to time, be made by amendment or
remaking, and a candidate shall, except in so
tar as the University determines otherwise
comply with any change that applies to years
he has not completed at the time of change.

The decision taken by the Academic
Council shali be final.

1. - A A o 6 e
A/ e / fafrerm /7 et 9y 3
TReR Fohen st ke &, aen ferdt off uied =)
ST hl W1 B9 <9 o Ferearferenrerr 3 sty
SR ST 2 A ) 2 o 3 5 o 6
e T e T & e afee g
e T Tl sifsaw €

© MAHARSHI DAYANAND SARASWATI UNIVERSITY, AJMER
Published and Printed by ALKA PUBLICATI ONS, A.;MER
& 0145-2426301
for Maharshi Dayanand Saraswati University, Ajmer

M.D.S.U. Syilabus / MBA Ecanomicsid

9.22 (B) Ordinances for the Masters of Bussiness

Administration (Bussiness Economics)
i) Objective:-
This programme aims at preparing the graduates for economic analysis and
policy formulation. It contribuses in some diFeet and substantial way to ones
expertise as a bussiness person. executive aF business economist which will be
very useful for the rescarch and development departments of lerge Industriat
houses for policy formulation and day to day operations,

The MBA (BE) graduates shall also be available for placements with
ali types of business firms as functional experts. This will aiso help to take up
celf employment in selected areas of the business economy.

ii} Duration of course:-

MBA (BE) Programme is disigned as a four semester programme spread
aver a two years period. Semester | and Semester [ 1s 1n Istyear (MBA - BE

| Previous) and Semester 111 and Scmester IV in [Ind year (MBA - BE Final).

iit) Eligsbility:-

A candidate secking admission to MBA (Bussiness Economics) pre-
vious shall be required to possess a Bachelor's Dezree of Honcurs/Pass 1/
with Economics/Commerce with 48% marks or Bachelors/Master's degree in
any discipline with 50 percent marks in aggregale. A Candidate who has
appeared/is appearing in the final year of the qualifying examination may also
apply for admission subject to the condition that he will be required to submit
the mark-sheet of the qualifying examination by the date notified by the Umi-
versity failing which his candidature shall be cancelled.

iv) Adimission Process:-
Admission to MBA(Bussiness Economics) Previous shall be made ¢n
the basis of a Merit/ Written 1est and a Personality test carmying a total
weightage of 200 marks as decided by the university from time to trme.

i. The written test will be of two hours duration. Questions will be objective
type and will be based on information on Indian Economy, Numerical
ability, Business data interpretation and on bastc knowledge of Economic
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Concepts. " The written test 15 70% of the weightage. The personal

intarview will consist of Group Discussion and Interview and carry 30%
waightage. .

‘ii. Final selection shall be made on the basis of performance of candidate both
in written test and personal interview. Selected candidate wlll be informed

hy post and he/she has to deposit required fecs (Non refundable) befare

ihe date atipulated therein, otherwise his selection will be auloamatically
stands cancelled.:
v} Course Struetpre:-

The examination shall consist . of (a) Theory and applied papers {b)

Summer- Training report and Viva - Voce () Indusirial Visit Report and

;' Viva Voce. . :Candidate is required to pursue a repular course in the
University/Affiliated Colleges for appearing in the examinations. Each

semester.shall have six courses: Each course i--worth 40 1o 45 hours on
instruchions.

vi) Examination:- - .

a.) There shall be 24 papers in 3l of 2400 apgrepate marks (Six papers in each
Semsier} including two opfipnal groups of two papers each in semester

1V. There shall be an examination at the .end of cach semester as
determined by the University.

b.} Every prescribed course shall carry a total of 160 marks. There shall be 80
marks for written examination and 20 marks for internal examinations.

c.) Summer training report and its com prehensive viva-voce will camy 100
marks i.e. 50 marks each.

At the end of 1Ind semester, all students:will have to undergo summer traiming
of continous period of 45 days wilh an induslrial, bussincss or service
organization for taking up a project.

The project shall comprise oftwo paris- Part one, a general
understainding of the industry and the firm and part lwo - a specific real
time project with the consent of both the organizaticon and the
Department’s Training and Placement Advisor/ OfTicer. The studenis
who undergo the raining are compulsority required to arrange 10 deliver
the confidential report of the training supervisor direclly o the Training
& Placement Officer/ Advisor of the depriment in 2 sealed cnvelope, in
the abs e of which t:¢ ~wudent will not be allov~ ! to report back at
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ihe Departmenit and aiy sukitier T'ralning Report will nmh.ﬂ .alluwed 10
be submitted and fio Yiva-volee or presentation taken. Tra.m.lng REI?"DH
evaluation shell be done as followlng: 50 marks for training pr-fu-.i:c[
repart to be evaluated by extertidl examiner. 50 marks .fnlr Viva - xm;:e
. examination, which wouid be based on student presentation bL‘:fDl’ﬂ: the
facully members of the Department In the presence of e:-r.terna! e:-::f.m‘mr:r.
The Summer Training Project Repolt submitted by the Sll:ldﬂnt lr:| tnp.ln?atr;
capies which should essentially include at Iealst one cemﬁ:ati: in ungmz:1t
by the training SUpEIVisor On Compary stationary along w]:l:h uz;s:“
copy on CD/DVD before the due date as announced by l}'IE- epa d
Depending upon the needs of this student training, tl'fe -HE?
of the Department may depute the faculty members to visil t.w
ofgatiizatlons. outside Ajmer where the. st.u{.ients may be undergmni
trgining o ensure the effectiveness of tra?mng and to sort nutdan}f un
the tralning related jssues on the spot, this wnu!d alslu be useh as;d
opportunity to guide the studenis on the spot, this wnuldﬂ a_lsu e ulm:t
ag an oppotunity to puide the students on {he spot for training/ proj

report.
d.) To pass a semcster a studerit shall have o score 40% marks in each course

separately for internal and external examination and also 50% rn-efrks :n
aggregale excluding the ATKTS subject viz (2 in a Semester and 4 in all).

. ¢.) A student will be Allowed To Keep Term (ATKT) 10 next semester if s’he

obtains 50% marks in aggregate and fails in not more than 2 (two)
courses in a semester examination. A student can hold at most 4 (four)

ATKTs at any point of time. | |

£) Wherever a student appears at an ATKT examination s/he will do so
according 1o the present syllabus. |

h.) A student nol appearing at any exam?nali?nf absent in any paper of term
end examination shell be deemed as fail.

i rd of degree |
ne A Sl:ﬁ#nt shall be eliglblé for the award of MBﬁltFBllssmﬂss
Economics) degres vnly if s/he fulfills the following conditions:

i) Passes all the four semesters a3 laid down abnve,,,a.s well as all mkz
viva voce examination and also secures minimum prescribed pass mar
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in the summer training project and industrial visit report.
ii.) Division of marks sha!l be awarded on (he basis of aggregate

marks obtained in at] the papers prescribed for all the four semesters
examinalions as follows:

First division 60% and Above
8econd division 50% and above and below 60%

{I{.} Fulfilis all other regirements prescribed by the competent authority
from time to time for satisfactory completion of each course of study in
each of the two years,

viii) Atlendance
Ordinance 144 and 145 related to minimum attendance and condition

of shortage of attendance shall apply 1o MBA(Bussiness Economics)
students.

1X} A student shall be required to succesfully complete the programme within a
continous span of four years from the date of admissien during this
period. If there is any ATKT in any course/s the sam@ has {8 be pari

with maximum of'three chances within a span of four years from the date
of admission.

x) A candidete re-appearing at an examination in a subsequent years shall be
examined in accordance with the scheme of syllabus in force and for

that reason he may be required to change any papen(s) il necessary.

xi) A candidate who is appearng at the MBA(Buss.Eco.) Final examination shall
be aflowed to appear in examination in any one/or more of the optional
groups aleng with the examination of MBA(Bussiness Economics) Final
and il successful, will be given a centificate to that effect provided that
the candidate submits a separate examination form alongwith the
prescribed University fees within due date. '

xii) A candidate who has passed the MBA(Buss.Eco.) examination j.vil?h SOt
parhcular optional group(s) shall also be aliowed to present himself for
examination, during the subsequent year only in other optional group(s)
not taken by him at the said examination and if successful, will be given
a cartificate to thiat effect.
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SCHEME OF EXAMINATIONS
MBA(Bussiness Economics) Previous

| Paper No. Paper Name

Practical/ | Theory/

Internal | Exiernal Total

Semester I

101 Micro Economic Analysis 20 80 100

102  Statisticstical Methods X 30 100

103  Prnciples of Management and X 30 100

I Orzanisational Behaviour
I4  Business Accounting p.t 80 100
105  Computer Applications 30 /20 50 100
| 106  Macro Economic Analysis p.i] 30 100

Semester 1

201  Public Finance & Taxation 2 80 100 |

202 Business Environment And A} 80 100
Communication I

203 indian Financial Systems 2 30 100

204 Advanced study of Indian 20 80 100
LEconomy

205 Busiress Research 20 0 . 10D
Methodology

206  Talemt Acquisition and p. 1 80 160
Development-

SCHEME OF EXAMINATION OF
MBA Bussines Economics FINAL

Semesier 111 Intermal/ | External/ Term End
Papor Prctical |Theory |Exam.Tota
301  International Economics 20 80 100
and Finance
302  Development Economics 2 80 100
303 Project appraisal and
Investment Management X 80 100
304  Management :
Information System 2 80 100
305 Operations Research y. 1) 80 100
306  Traninmg Project Report 100
amd Viva Voce

(based on Summer Traitme)
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{DS8) and Office Automation System

Semster 1V
401 Business Policy and
Strategic Management 20 80 |00
402 Business Ethics and
Siress Management 20 80 100
Optional Papers
(Student can clicose any two of the lollowing groups)

Group A: Quantitative Techniques in Business

403 Econometric Methads 20 80 100

404  Applied Economelrics &0 20 100

Group-B: Market.ing and Distribution

405 Marketing sales and Distribution Management | 20 30 100
406 (ntrnational Marketing 20 80 100
Group- C: Business Finance

407 Financial Markets and Instiwtions and Services | 20 80 ' 00
_d{JS Financial Derivatjves 20 RO B 100
Group-D: Human Resource Management i

409  Human Resource Development 20 80 100
410 Industrial Relations and Lepislation 2 80 100
Group E : Economics of Insurance & Infrastructure
411 Economics of Infrastructure N 20 80 100
412 Economics of Insurance P 30 100
Group - F; Information Technology Manage.ment
413 Relational Dala Base Management 20 80 100
414 Decision Su'ppnrt System 2 80 100
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10!, Microeconomic Analysis

Duration 3 hrs Max. Marks 80

Unit -1
Theory of Demand: Theory ol Consumer Behaviour-The Cardinal Utility and Indif-
ference Curve Theories, The Consuiner’s Surplus; The Derivation of Market De-
mand Curve, Elasticities of Deinand, Totat Revenue and Marginal Revenue.
Theory of Production: The Preduclion Function; Laws of Production- Return
1o Scale, The Law of Varable Proportion; Choice of Optimal Combination of
Factors of Production, Expansion Path.

Theory of Costs: Cost Concepls and Cost Curves; Traditional Theory of Casts
- Short-Run Costs, Long —Run Costs: The Envelop Curve; Modern Theory of
Costs - Short-Run Costs, Long —Run Costs: The L-Shaped Cost Curve.,
Unit - II

Perfect Competition: Assumptions, Concept of Perfect and Pure Competition.
Short-Run and Long-Run Equilibrium of Fism and Industry under Perfect Com-
petition; Optimum Resource Allocation under Perfect Competition, Does Per-
fect Competition exit in the Real World; The Cdsos of Near Perfect Competition.

Monopoly: Definition, Equilibrium of a Firm i Short-run and Long-Run under
Monopely, Comparison of Pure Competition and Monopoly, Discriminating
Monopoly.
Monopolistic Competition: Assumptions; Product Differentiation and Damand
Curve; The Concept of the Industry and the Group; Equilibrium of the Firm;
Compansen with Pure Competition.

Unit - 111
Oligopoly: Non-Collusive Oligopoly and Collusive oligopoly Models.Exarples
from Real World.
Average Cost-Pricing: Full-Cost Pricing Principle; Limit—Pricing Theory and
Barriers lo Entry of New Firms.
Managerial Theories of the Firm: Baumol’s Theory of Sales Revenue
Maximisation; Marris's Modet of the Managerial Enlerprise; Williamson's Model
of Managerial Discretion; The Behaviourial Models of Cyert and March,

Suggested Readings:

1. Modem Microeconomics: A. Koutsoyiannis, Macniillan, 1979,

2. Microeconomics Theory & Applications: Dominick Salvatore, Oxford Uni-
versity  Press N Delhi, 2006.

3. Managerial Economics: Principles & Worldwide Applications. Damlnick
Salvatore, Oxford University Press N Delhi, 2008,
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102, Statistica
Duration: 3 hrs Methods Max Marks
” . . Unit - | ' ®
= alhem_nhcs for Busu:!ess Analysis: Matrices and Determinants: Acithmetic
: :q:?:i]t?::;: iﬂannunue (;;:oncgusm;?ﬁplimiun of Dil’l’eremiai Calcalus inl
no; Re : supply Functions; Elasticiti
Their Types; Simple Problems of Market Equilibrium; Growth Ram:mes .

Ong.lqis:aﬁun of D:u_l;a and Sampling: Nature and Uses of Statistical Analysis in
Drganu“ - lssmg I;}ala Simple Random Sampling; Stratified and Muiti-stage Sam-
pling; Sampling v/s Census Mcthods; Frequency Distribution and Graphs

Unit-11 |
Measutres of Central Tendency, Dispersion and Skewness.

Theoretical Distribution(with a Foc :
i 0s on Their Applicabili =
Data); Normal, Binomial and Poisson Distmibution. Rt EityoiBisincss

Correlation and Regression: Basic C : uctron
i : : oncepls, An introducts j
Linear Regression, Interpreration of Slandarilp Error of estimate s
lodex N be S ik -
‘ Numbers: Simple and Weighted Index Numbers, Paasch®
end Fisher's Ideal Index Numbers, g"'.ll;""l:"l and E}:‘I-m S )

Analysis of Time Series: Components of Time Scries.

Hypothesis Testing: Formulation of N
: Fo ull and Allemate Hypotheses, Type
;".d Type 13 Em:zm ftela@g These Emrors to Consumer’s Risk and Producer:
isk, Level of Significance, Power of Test, Use of Z, t, x*and F tests '

Sugpested Readings:
1. Statistical Methods; S.P. Gupta, Sul
ist Is; S.P. tan Chand and Sons, New Delhi
2 Statistics for gonal Sciences{ with SPSS applications): Han shanlicar
: mfm Prentlf::- Hall India Pvt Ltd, 2007.
. ematics for Economists: B.C. Mehtaand GM._ adnani
Chand and Sons, New Delhi =N cha

_— ;ﬂ}iiﬁmcq) iples of Management and Organisational Behaviour
: _ Max. Marks - 80
Concepts of Ma gl
nggement : Nahrre, meaning and significance of managemen :
!éd::lﬁ?zzlnp;t;c?ses, functions, skills and rules in urganizalim;
ndian management thought and approaches to
. - Unit- 11
unctions of Management : Overview ofthe fimction of lanning, organizin
staffing, leading and controliing. ’ °
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Behaviour and motivation : Neture of human behaviour; Personality; Values
and Job satisfaction, Perception and leaming processes: Major theories
of motivation: and motivational techniques for Indian managers.

Unit- 111

Group and interpersonal behaviour: Understanding group behaviour, group

structure and process; COMmuRIcation, {ransactional analysis, conflict

managcment.
Organisational behaviour Leadership: Organisatienal culture, job stress and

organisational development and change.

Supgested Readings
Luthan, F. organization Behaviour, Prentice Hall of India. New Delln

Robbins, S. Organization Beliaviour, Pearson Education, New Delhi.
Newman & Summer : The Process of Management.

D. Gvishiani : OCreanisation and Management.

Banesji Shyamlel : Management, Oxford & IBH.

th e &) P

104 BUSINESSACCQOUNTINGAND FINANCIALMANAGEMENT

Duraton : 3 hrs. Max, Marks 80

Urnut -1
Financial and Management Accounting : Principle and concept of Finarce
and Financial Management, Basic accounting standards, Role of Finance
Manager in an organisation.
Unit-11
Financial statemenis ; Profit and Loss Account, Balance sheet Adjustments in
final accounts, Methods for providing depreciation. '
Cash Flow Statement and Fund Flow Statement.
Financial statement zoalysis : Ratio analysis, Cost-volume-profit analysis,
Management and Valuation of Inventnes.
Unit - 1]
Budgcting :

Mcaning and com;"ept of a budget, Budget and budgetary comirol,
Types of budget fixed and flexible, Performance budgeting and Zero-
base budgeting.

Management {insnces :

Determination of working capital requirervent, Common methods of
project appraisal and dividend pohicy.

Supgested Readings
1. Anthony RN and Welsh GA. "Fundamental of Management

Accounting™
2 Homgrun CT, "Accounting for Management control.
3. Khan MY and Jain PA, "Financial Management”.
4 Maheshwari SN, "Management Accounting of Financial control”
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105. Computer Applications
Duration : 3 hrs. Max. Marks 50
Unit- 1
Fundamentals of Computer: Compenents ol a Digital Computer and Their

Use; Data Representation and Storage; Overview of Hardware, Software, Lan-

euages and Packages; MS Windows-Basic Concepts, Fealures, Accessories,
Windows Explorer.

Unit-11
Introduction toa DBMS: Purpose of Database Systems; Data Abstraction; Data
Models: Instance and Schemes; Data independence; Data Definition
Language(DDL); Data Manipulation Language(DNML); Data Base Manager;
Database Administrator(DBA); Entities and Entry Sets; Relationship and-Rela-
- tionship Sets; Entity-Relationship diagrammes.

Unit - i
Introduction to MS Office: Word, Excel and PowerPoint. ;
Introduction to Siatistical Packages for Social Sciences: SPSS/SAS.
Suggested Readings:
1. P K.Sinha, Computer Fundamentals, BPB Publications.
2. R K Taxali, PC Softwares made simple, Tata McGraw Hill.
3. Sanjay Saxena, First Computer Course, Vikas Publications.
4. Rajeev Mathur, DOS Quick Reference, Galgotia Publications,
5. Sanjay Saxena, Office 2000 for Everyone, Vikas Publications.
6. Henry F Korth, Database System Concepts, Tata McGraw Hill.
Practical on Computer Application :

Duration 2 hrs. - - Max Marks 30
The Paper is designed to assess the competence of candidate in the applica-
tion- of available software packages for analysis of business data. Practicai

examination wouldbe held asking candidates to apply MS Office and SPSS for |

analysis of business data. Each candidate will be provided with a computer/
computer ned in the examination,

In the practical examination the examiner will assign the separate data sets to
each -of candidates and ask the him/her to write an analytical report on the
same. Marks would be piven on the choice of tools for analysis.and the inter-
pretation of results emerging there from. The practicals will be based on theory
paper as given below

a, Record . Snarks

b. Viva Voce - 5 marks

¢. Practical exercise 20 1_11:«11']-':5
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106. Macrocconomlc Annlysis
Duration 3 hrs Max. Marks 70
Unit-1
Macroeconomics: What is it About? Aggregate Income and Its Dimensions-
ncome and Welfare, Omissions in the Measuroment of Aggregate Income;
Measuring Output: Connecting Output with Income, Aggregate Income Cat-
epories, Components of Aggregate Expenditure; Real and Nom inal Incomes-
Comparison Across Time, Measures of Inflation.
Saving, the Balunce of Payments and Moncy Su pply: The Sources and Use of
Savings, : .
‘The Balance of Payments; Money Supply-Bank Balance Sheet and Money
Supply. The Money Multiplier.
Unit-1l
Consumption: The Basic Theory of Consumption: Keynesian Consumption
[Function.. |
lavestment: Profit Maximisation and the optimum Capital Stacks; Adjusimen!
Coats and [avesimant; Residential and Inventory Investment; hireversibility
and Investment; Inveatment in India.
Unit- 11
The Demand for Money: Money, Bond and Private wealth; Nominal and Real
Interest Rates; Financial Assets and the Budget Constraints-the Determina-
tion of the Real Money Demand.
The Labour Markett Profit Maximisation and Labour Demand,; Utility and
Labour Supply; Aggregate Supply with/without Money illusion; [nireducing
Unemployment-Keynesian Aggregate Supply: Cyclical Unemployment and
the Owuipul Gap; The static Phillips Curve.
The I1S-Livi Model: Walras’ Law; The IS Curve-Parametric Shifts in the 18 Curve,
Slope of the IS Curve; The LM Curve-Impact of the Varying Money 'Supp_]y,
Siope of the LM Curve; 1S and LM -TFiscal and Monetary Policy-Crowding Ou,
Eiscalist and Monetarist Intervention; [S-LM in India
Sugpested Readings:
(. Macroeconomics: Errol D*Souza, Pearson, Delhi, 2008,
2. Shapiro. . Macro Economic Analysis.

3. M. C. Vaishya, Macro Economics
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201 PUBLIC FINANCE AND TAXAYION

Puration 3 hrs. Max. Marks : 80
- Unit-1 _
Nature and scepe of Public Finance : Public and Private Finance, Optimal
Budgeting,

Theory of Public Expenditure : Wagner's law, Lindhal and Samuelson Model.
Effects of Public Expenditure on Production and Distribution.
Unit- 1!
Poblic Revenne: Classification of Taxes. Canons of Taxation : Least egarogaty
sacrifice principles of taxes. Incidence, impact and shifting of texes.
Effect of Direct, Indirect taxes. Major taxes and main trends in the
revenues for the Central and State government in Indiz.
Unit - I1]

Taxes on Income : individual, firm and HUF, Incnme from salary, house property,

capital gains and income from business/profession and from other
SOUICEs.

Fiscal Policy : Objective and instruments; Fiscal mukipliers. Centre State
financial relations in [ndia
Suguested Readinos

I Musgrave, R.A. and P. Musgrave : Prblic Finance in Theorv and
Practice. .

7iA Gandhi, V.P. : Some Aspects of fndia’s Tax Structure, Vora and Co.
Bombay. '

Students Guide to Income Tax by Dr. V.K, Singhama.

B.B_Lal: Elements of Inconre Tax : Konark Publishers Pyt Ltd., Nw Delhi.
S. Ganguli, Public Finance

H.L. Bhatia : Pubiic Finance.
Musgrave : Theory of Public Finance.

AL B

_ 202 : BUSINESS ENVIRONMENT AND COMMUNICATION

Duratyon - 3 hrs. Max. Marks : 80

Unit-}

Basiness environment aad society : Nature of business environment, Factors
in business environment and their interaction, Business ethics, social
responstbility and social audii.

Buasiness and economy : Circular flow of economic activities. National Income
tn India (Only Trend Since 1991) Inflation and its impact on business.
Emerging trends and structure of India economy.

Unit- 11

Brrsimess and Governmest : Political environment. Economic role of government.

Planning in India and its implications for business decisions,

- MD.XVU:Syllabus /MBA Economicsi13

Businss and government policies : Industrial policy, Gowt. Pelicy for foreign
collaboration and MRI investment. Industrial sickness and govt.
rehabitation policy, Govt policy for small scale sector.

Upit- 111

Business Communication : Nature, Role, Scope and [mponance of bussiness
Communication, Effective Communication Skills, Process of
Communication, Barriers and Gateways in Communication, Ind ivisual
and group Comunication. Oral Communication - Presentziion of Reports,
Public Speaking and negotation. Written Communication.

Sopgested Readings _
I Amarchand D : "Governmernt and Business™, Tarta McGraw-Hill, New
Delh, 1991.

2. Cherunilam, F : "Business and Governmenr, Himalaya, Mumbai 1984. |

3. Dasgupta A and Senzupta N.K. . Government gnd Busingss. New Daifl.
1987.

4, Pearse, C G Lenn : Bussiness Communication; Priciples and applicaton

5 Ray S.K. : "Indian Economy Prentice-Hall ¢f india, Nw Delhi, 1987.

2053 = INDIAN FINARCIAL SYSTEM
Max. Marks : 80

Duraction ; 3 hrs.
Uit -1
The financial system : Financial 'nstruments, Financial markets, Finuncial l"'[.ik.ti,
Finemeia! intermediories, indicators of financial development. Anaiysis
of Balance sheet of commercial bank and Principles of Assetiminagemant.
Moncy supphy determinants : Maney muitiplier ana High powderes Maney.
Credit creation money market insmruments and Rate of interest, secuniy
prices and yields. Term structure of mterest rates.
Unit-1i
RBI : Function acd iis monetary policy : Commercial bariking in Indsa: Br_anr:h
expantion, Deposit mobilisatior and deployment of credit Operational
efficiency and Profimbitity of scheduled commercial banks.
Unit- I
Internatiopalisation of Indian banking : Dercgulation, Liberatisation, ,
competition ard modemn tecnology, provlems and challenges of
commercial banks in Indiz, fimancial sector reforms i kadia.
Working of Financial Ispitutions : IFCl, DB/, ICICI. UTI, SIDBI, Exim Bank
and NABARD :
Sugpested Readings
S.B. Gupta - Monetary Economics
2 RBI - Furnictions and Working.
3. Bharti V. Pathak : Indian Financial Systems.
4. L_ M. Bhole : Indian Financiat Systems. |
5 1. Aurenheimer and Ekelund - The essemtials of money and banking.
& D.G Luckett - Morey & Banking
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(Design; measurement and scaling

rggrﬂs:siun. probability distribution (Binomtal Poissan, Normal)
tribution, hypothesis testing, non parametric tesls
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204 ADVANCED STUDY OF INDIAN ECONOMY

Duration : 3 hrs. Max. marks: 80
| ‘ Unit - [ , |
Dcmugr_ap_h:c aspects : Population growth, Labour force,
d:st_rrburmn. Poverty and Unemployment issues in me
policy options.
Agnculture - Institutional changes, technological chan
agricultural finance. Industry ;
licensing policy.

Unit - 11

Role of Multinationals in developing Indian Industries - Impact of MNC's on

Indian economy. Swadeshi views on I
Forcign Trade : Main trends in imports and ex
promotion. India's Balance of payments position in recent years. WTO
agreement relating to trade and its impact on Indian economy. |
| Unit- 11 '
Indian Economy : The institutional framework and its structural changes during

the plan j_:IEl'iDE!. Ecanomic grow(h during plan period. Recent economic
reforms in India and its Impact.

Suggested Readings

A.N. Agarwal : Indjan Economy.
Rudradutt and Sundram : Indian Ecaonomy.

Laxminarain Nathuramka : Indian Econom Y.
Sudama Singh : Indian Ecanomy.

ndian economic development.

L.
gl
By
4.

205 BUSINESS RESEARCH METHODOLOGY

Duration : 3 hrs, vlax. marks: 30

Unit - [

Definition, importance and types of business research, nature and scope of
res:earc.h methodolugy; Problem Formulation and Statement of Research
Oh_]ﬂl:fl"-"ﬂs researchprocess, research designs- Exploralory, Descriptive and
Experimental Research Designs. B

: Unit-11
Mm_huds of Datd Collection- Observational and Survey Melhods; Questionaire
Design Attitude measurement Techniques, Administration of Sm:veys; Sample

; , primary and se :

T_T?éthﬂds. . Primary condary data collection
_ Umit -1

Data analysis: measures of central tendency and dispersion. correlation and

sampling dis-

- ." #

Occupational
asurement and

ges. farm price policy,
recent trends in industrial policy and

ports foreign (rade policy; exporl
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Sugresied Rendings

. Schindler and Cooper, Business Research methods, TMH, New Delhi.

2. CR Kothari, Research Methodology.

3. Remenyi, Williams, Money and Swartz, Doing Resecarch in Business
and Manpagement, Sage Publications, New Delhi

4, K.R. Sharma, Busincss Research methods, National Publishing House-
New Delhi.

206 TALENTACQUISITIONAND DEVELOPMENT

Duration : 3 hrs. Max. marks : 80
Unit-1

- Job Analysis and HR Planning : Job Analysis, Writing Job Descriptions, Job,

Specification, Job Analysis in a Jobless World and Human Resource Planning
and Forecasting
Recruiting and Selection: Developing and Using Application Forms: The
Applicatton Blank, Information Technology and HR: Recruiting on the Internet,
Global Talent Search. The Selection Process. Basic Selection Model: The Decision
Theory Approach, Basic Testing Concepts and Interviewing Candidaics

, Unii-11
Retenlion Management: Basics of Absenteeism, Turnover, Attrition and
Retention of HR, Imporance of retention, Retention Determinants, Relention
Management Process, Relention interventions.
Process and cvaluatlion of Training and devclopment
Establishing objectives, preparing the paramelers, designing the programs,
melhods, trminers and training styles, Training for Trainers, Trainer Certifications,

- Training Evaluation- Need for evaluation, Concept of Return on Invesiment,

Cosk Benefit Analysis, Developing Models of Training Evaluation for Technical
and Behavioural Training.

Unit-1}
Training and Development for Modern Grganizations: Conceptand Need (or
Leaming Organizations, Creativity, managing Change, Leadership, Team Playing
and Effective Group Dvnamics, Managing difterences al workplace, Effective
Communication, Meanting Cultural Diversity, Sensitivity Training, Total Quatity

i Management, Computer Based Training.
-~ Suppested Readings

1.Dessler, G.(1997}, Human Resource Management, Prentice Hall of India

2, Lynton R.P. and Pareek U{1990). Training for Development, Vistaar
Publications, New Delhi.

3. Ramnarayan, S. & Rao, R.M.,, (1996), Managerial Dilemmas: Cases in
Organizational Behaviour, Tata Mc.Graw-Hill, India.

Srivastava, 5., (1999), Recruitment, Selection & Relention, ABS Course pue..

Wexley, K & lathan Gary, (2002), Developing & Trainine H R in Graee | tian,
Prentice Hall India.






