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MAHARSHI DAYANAND SARASWATI UNIVERSITY, AJMER
- Ordinance 123 (V) relating to M., Phil Examination
- According to Minimum standards and procedure for awards of
" . M. Phil degree as per the guidelines of U.G.C. Regulation, 2009
: Scheme of Examination
1..  For starting or continuing M. Phil course in the University and its affiliated
* colleges, it must be ensured that at least two qualified teachers are available in
that subject. A teacher who possesses Ph.D. Degree shall be eligible to teach
M. Phil classes. A teacher who possesses Ph.D. Degree and three years PG
_ teaching experience shall be eligible to supervise M. Phil dissertation.

L A candidate for admission to the courses of study for the Degree of M.Phil

must have obtained a Masier's Degree in the concemed subject with at least

55% marks at the post graduate Examination of this University or of any other

University/ Institution . A candidate with second division at post

_examination (with less than 53% marks) shall be cligible for the M.Phil. if he/
she has second division at the graduate examination. Relaxation in the eligibility
will be given 1o SCIST!OBCIPH ctc as per rules of the University/State

- Government.
3, Admission to M. Phil Programme .

(i) University shall issue notification regarding Eligibility test for admission
to M.Phil Programme. Rescarch Eligibility Test (RET- M.Phil) in the
National/Regional news papers cic.

(i) Umversny shall conduct RET-M.Phil on the date notified once every

(i) Candndntes who have qualified the UGC/CSIR{JRFYNET/SET/ GATE/
or any equivalent examination conducted by the State/Central
govemmemfl‘eeeher Fellowship holder are exempted from RET,

(ivi, TheU shall prepare a merit list of the eligible candidates.

4.  Procedure for Admission to M.Phil Programme

A mcrlt hssta!Tbe prepared of the eligible candidates based on the weightage

tage of the academic record such as Sr. Sccondary, Graduation, Post

Gmduanon, publication in the peer reviewed journal, presentation of paper in

National/International Conference/Seminar/ Workshop shall be as follows:

1.  Sr. Secondary 10% of the percentage oblained
2, Graduation 20% of the percentage obtained
3.  Post graduation 60% of the percentage obtained
4,  Publication 05+

5. Conference/seminar ~ 05**
(*1.5 marks for each publication with maximum 5§ Marks,
** 2.5 marks for each conference/seminar with maximum 5 marks)
The number of candidaies called for interview shall be twice the availability of
seats. Allocation for the candidates for the University and colleges shall be
faculty wise and centralized at the University campus.
s Students allotment Committee
The Composition of the Committee shall be as follows:
i) Dean P.Gi Studies ,
(iiy  Dean Concering Facult}
* (iii) Head of the Deparment/Incharge/Director of the concerning teaching
Department of the University/College
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(.~)  Principal or hiwher nominee (in the case ofCoIleQe)
/)  Director Restarch (Member Secretary) -

6. itesearch Eligibility Test (RET-M.Phil)
A. Procedure
There shall be a Research EliglbllltyTestforM Phil. omeqheunpmmg
- of two papers of 100 marks of two hours duration each. Both the papers will be
held on'the same day with @ gap of one hour. A candidate who does not sppear
_ im paper | shall not be allowed to appear in paper [1. First paper shali be of
Rmurchapt:tudeandtheseoondpnpershanbesu eﬂpapﬂ'bmdonthe
- concerned subject.
B.Syllabul

\
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 paper shall be based on the common papers of syllabus of M.D.S. University,
A;mof;hmpoatgmdnﬂmoftheomcumdmhjm.(ﬁwwopdmd

pepers)
Paper I-Research Apuudo

The questions shall bcofgmemlnatum, mwndedlnmtbemhapntude
of the candidate. It will primarily be designed to test reasoning ability,
comprehension, divergent thinking, computer skills, clementary siatistical
methods and general awareness of the candidate. A total of 50 choice
questions (MCQ’s) will be set, Ewhqumionslmllw'rﬂmts.'l‘hmuﬁllbe
no negative marking.

_ Paper I1 - Subject P-per
There shall be only onc subject paper based on the syllabus of the common
papﬂ'senndldatehas studied at the post graduation. There will be three sections
in this paper. '
Section A: 20 question of multiple ¢ wice 2 mnrkseuch = 40
Section B: 10 question of short answers 3 marks each =30
Section C: unmonoflonganswers 15markseach' =30
(All Question in' Section A and B shall be compulsory. In section C there
will be four questions out of which candidate shall be roq.ired to attempt

. any two questions.)

The candidate after getting admission in the M.Phil.
the M. Phil. studies as per the scheine mentioned below,

Semester Scheme for M.Phil Courses

()] M.Phil. course shall be of one academic session to be tun under semester
scheme and credit system. There will be two semesters in the academic
session. Each semester will be of about 20 weeks duration having a
minimum of 90 days (16 wecks) of actual teaching, one week for
preparatory leave and remaining days forthe eonduchon of examination

and other activities.

The tentative schedule is as below:

First semester : July to November
Internship: >2 weeks (December)
Second semester: January to May

'(ii) There will be six (6) theory papers in one academic session divided

equally into two semesters. The dissertation is in lieu of IV and V1]
theory papers in Semester I and II, respectively.

programme will carry out |

(V)

)
'
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(i) The M.Phil. Course shall be of 32 credit hours, i.c. 16 credits per
semester. ¢ : '
" Each theory credit hour shail be designated as 1L that shall be equal to
1 hour of instruction and one dissertation credit hour shall be designated
. a8 1 D credit that shall be equal to 1. Shourperwuk.(L Lecture;
D=Dissertation)

(v) - Eachtheory paper shall be of 4L. credits per semester with total 64 hrs

of instructions. The semester shall be of about 16 weeks, 4°hrs
instructions shall be given to each thieory paper per week.

. @) The dissertation shall carry 4 D in each semester with total 96 hours of

 (uil)

instruction hours per semester. Since a semester shall be of about 16
weeks, 6 hrs instruction per week shall be given to dissertation.

Each theory paper shall be of 30 marks and dissertation shall be of 50
marks. There shall be no evalpation of the dissertation at the end of first
semesterbecausethewmkearﬁedomduﬁngttwﬁrstsenma'shallbe
continued in the second semester. Evaluation of the dissertation shall
be done at the end of the second semester,

(vii:) The distribution of credits and the examination scheme are as below

per Max. { Credits| Minimum hourb Minimum hours
N Matk.s of instruction of self study
! Per Per | Per Per
e i week semesteJnveek semester
‘_Sunwterl

F1 |Research - 50 4 | a 64 4 64
"I [Methodology R
I |Optional Paper | 50 4 | 4 64 | 4 64
HI | Optional Paper 50 4 4 64 4 64
IV |Dissertation* | — | 4 | 6 9% | 12] 192
Semester I Total 150 ) 16 J 18| 288 | 24} 384
Semester II ' _
V  |Advance 50 4 | 4 64 4 64
Research b

. [Methodology
V1  |Optional Paper | 50 4 4 64 4 64
1 VH {Optional Paper 50 4 4 64 4 64
VI |Dissertation* 100 | 4 6 | .9 12 192
Semester I1 Total 250 | 16 {18 | 288 | 24| 334
Grand total of 400 { 32 | 576 768
Semester 1 & 11




(ix)
(x)

(xi)
(xii)

(xiii)

(xiv)

(xv)

(xvi)

(xvii)
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There will be internship of two to three weeks between two setpesters
*Dissertation will begin from semester 1 and shall complets st the end of the
The total maximum marks for evaluation in M.PHil, shall be 400,
The time ailotted for self study is the minimum time expected to be spent on
varjous activities like practical, field work, library nfemee work, use of
comiputer and internet and such other facilities.
There shall be one paper-on Research Methodology (Paper-1) in Semester |
and one on Advance Rescarch Methodology in Semester I1.
Papers 11, 11 shall be optional paper in Semester 1 and paper VI and VI shall
be optional in IT Semester. _
Out of a maximum of 50 marks in each theory paper 15 marks (30%) shall be
for the continyous sessional assessment t0 be done internally based on
assignments £5 marks), written test (S marks) and scminar/group discussion (5
marks). The internal assessment marks should be sent to the University by the
various Departments/Affiliated Colleges of the University before the

- commencement of theory examination. The theory examination will be held at

theend of each semester. Each theory paper shall be assessed out of a maximum
of 35 marks ' ,
All paper setters and examiners for the external assessment shall be external
persons (i.e. those who arc not working either in the M.D.S University or-ifi
any of its affiliated colleges). The Board of studies shall prepare a scparate
panel of Examiners for M. Phil. theory papers as well as dissertation.

Appointment of the paper setiers and examiners shall be made on the

recommendations of the committee for selection of the examiners, o
The answer books of theory papers of external examination shall be evaluated
by single examiner. After declaration of the result the student concerned if

" desires shall be entitled for re-evaluation in accordance with the provisions of

the university, Dissertation shall be evaluated by two examiners. o
The student will have to Garry out the work of dissertation in both the'semesterr
and shall submit the thesis for evaluation within two weeks after the last thoory
examination of Il Semester. :

Dissertation work shall be conducted by the candidate under the supesvision of

any teacher who is registered as M.Phil. Supervisor with the tenching dopartment
concemed. An M.Phil. Supervisor can normally guide five dissersations at a
time. However, the maximum limit may be relaxed by the Vice-chancelior on
the recommendation of the Head. The work load for dissertation shall be six
hours per week per class. :

(xviii) For dissertation work the placement of every candidate under a supervisor shall

(xix)

be decided within one month from the last date of admission.

- The dissertation will be divided into twoparts. Part ! of Semester I will constitute

preparation of plan of work that should be presented by the student in front of
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‘the fculty. of the department, who will assess the feasibility and recommend
~ggasions, if any, for the improvement. The student must suitably incorporate
_theohenges, if any, in the synopsis in consultation with the supervisor. Following

ﬁh%mustwriteandwbmittypewﬁucndmﬁofdmptersonreviewof

... Yowpmtre mod methodology to the supervisor. He/she may also conduct some

_¥¥Wks obtained, shall be

) work/experiments to understand the techniques. The supervisor
shall submit a report of satisfactory progress 1o the Head of the Department
Wlep beginning of the theory examination. Thie lattcr shall forward it to the
Bversity along with marks for internal assessment. The dissertation shall be
W00 marks to: be evaluated out of 70 marks by an external examiner. The
added to the marks obtained in the viva voce

»,Wnauon to be held subsequently, -
(xx) .;Inthe second part of dissertation in Semester 11, the student will have to complete

A

: fhve work as perthe aims and objectives of the study and submit a dissertation.
oPeler to final submission of the dissertation, the student shall make g pre- M.
R presentation in the department in the presence of all the faculty chaired by

o - the Head of the Departmeat . Suggestions, if any, may be suitably incorporated
" into the dissertation,

o).

Joms

\

¥
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B

-".,um.
1§

1o
!
f
o

(eck)

{xxiii)

odv)

The candidate must give a certificate that (1) the dissertation incorporates his/
“her own work, (2) the work inchrporated in the dissertation is not a repetition
r“ﬂf carlier work, (3) any part of the dissertation containing information from

ther sources has beeg properly cited or has been printed after having obtained
- ' due permission from the original author, and (4) any kind of assistance or help

-taken during the course of work has been properly acknowledged. This certificate
must be attached immediately after the title page of the dissertation. Supervisor
shall give a certificate according to the prescribed format ((Annexure-1)

_The dissertation must be hard bound and type written dissertation on A-4 size

papet. Four hard copies and four soft copies in non-editable PDF format must
be submitted to the Head of the Department through the Supervisor, The colour
of the cover page of dissertation shall be faculty wise (Annexure-Il).

On receipt of satisfactory evaluation report of dissertdtion, i.c., minimum 50%
marks M. Phil. students shall undergo a viva voce examination of 30 marks

which shall also be openly defended. There will be an examination coinmittce

comprising one external examiner and one intemal cxaminer; the later may be

the supervisor of the candidate or the Head of the Department in the absence of
the supervisor. | :
Every student shall be required to undertake a compulsory intemship of 2-3

wegks in between the two semesters. The internship schedule shall be decided

by the conceming Head of the Department. The teaching institution may decide

. foe the provision of stipend for the students taking intemnship. The students will

be required to submit and present a report of the internship. The participating
organization/institution will give the performance appraisal of the student’s
work. The concerning supetvisor ofthe Departmeni shall certify the satisfactory
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performance of the students during internship and submit the same to the
examination section through the Héad of the Department of the university.

(xxv) Every candidate shall be required to attend a minimum of 75% of the lectures,
tutorials, seminars and practical (taken together) held in cach paper. '

(xxvi) Every student of semester I shall be promoted to the next semester at her/his
own risk in case he/she qualifies in 50% of papers (2 theory papers of semester
D). ' :

(xxvii) The student who fails in‘any paper of Semester Ist or IInd shall appear in the
due paper in the next year along with the concerned Semester.

(xxviii)The award list should show both, fotal marks of the continuous internal
assessment as well as external assessment in the theory papers separately and
the third column must have the aggregate marks of the two. The candidate will
be considered pass on the basis of the combined total marks secured in each
paper.

(8)  Forapass, a student will have to obtain (a) at least 40% marks in each paper
separately and (b) 2 minimum of 50% marks in the aggregate of all the papers
prescribed for the examination. In the marksheet, successful candidates shall

be classified as under:

Pass _50% @ more but less than 55% marks in
the aggregaic.

Second Division 55% or more but less than 65% marks in

: the aggregate

First Division 65% or more but less than 75% marks in
the aggrepatc

First Division with Distinction | 75% or more marks in the aggregate

. Paper-11 Organizational Behaviour

A candidate who fails at the examination even in one paper/disscrtation shall ‘

be required to reappear at the examination in a subsequent year in all the papers/
dissertation prescribed for the examination, provided that a candidate who
obtains at least 50% marks in dissertation shall be exempted from submittiig a
fresh dissertation and the marks obtained by him shall be carried forward for
* working out his result.

9. Depository with UGC

(i) Following the successful completion of the evaluation process and
announcements of the award of M.Phil the University shall submit a soft copy
of the M.Phil dissertation obtained from the candidate to the UGC, for hosting
the samic in INFLIBNET accessible to all Institution/Universities. .

(i)  Along with the Degree, the University, shall issue a Provisional Centificate
certifying to the cffect that the Degrec has been awarded in accordance with the
provisions to these Regulations of the UGC.
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EXAMINATION
Semester I
Marks
Paper—1  Research Methodology 50 (15*+35)

50 (15*+35)

Paper-Ill  Strategic Management 50 (15*+35) .
Paper-lV  Dissertation
Semester 11
Paper-V  Advance Research Methodology 50 (15%+35)
Paper -VI  Functional Management 50 (15%+35)
_ Paper-VIl  Contemporary Issues in Management 50 (15*+35)
. Paper — VIII Dissertation 100

Marks scheme for M.Phil Courses:

The total maximum marks for evaluation in M.Phil shall be 400,

Out of a maximum of 50 marks in each theory paper 15 marks (30%)
shall be for the continuous sessional assessment to be done internally based on
assignments (5 marks), written test (5 marks) and seminar/ group discussion (5
marks). .
The theory examination will be held at the end of each semester. Each
theory paper shall be assessed out of a maximum of 35 marks.

~ Dissertation shall be of 100 marks. The dissertation will be divided
into two parts. Part [ of Semester I will constitute preparation of plan of work
and there shall be no evaluation of the dissertation at the end of first semester
because the work carried out during the first semester shall be continued in the
second semester and in the second semester will have to complete the work as
per the aims and objectives of the study and submit a dissertation. Evaluation
of the dissertation shall be done at the end of the second semester.

SYLLABUS FOR M.PHIL. (BUSINESS ADMINISTRATION)
" EXAMINATION
SEMESTER -1

Paper I- Research methodology
: Max Marks.50 (15* +35).
) (15 Internal + 35 External)
Note: Seven questions will be set in the question paper out of which
student will be required to attempt any five questions. Each question carries
seven marks. . : T
Unit ~1 Introduction:'ResearcI} concept, Definition, Objective, needs and

3 hrs. Duration
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' importance of research, types, research methodology steps, .
Unit-l  Defining Research Problom: The situation’ analysis, the informal
investigation .Research Design- meaning, types, need and ‘effects.
Unit-Il  Sampling Design: Census Vs Sample, differént type of sample,
‘ sampling frame and unit, size of sample and its determination,
Unit-IV  Measuring and Scaling Techniques: Nominal, Ordinal, Interval and
ratio measurement, different methods of scaling. ‘ .
Unit—V  Collection of Data: types, method of primary data collection, inter-

view, questidnnaire, schedule obscrvation, secondsry data collec-

tion,

Paper II- Organizational Behaviour :

3 hrs. Duration ' - - Max Marks. 50 (15* +35)
' Note: Seven questions will be set in the question paper out of which
student will be required to attempt any five questions. Each question carries
Unit-1  Introduction, emergence of organizational as a discipline, contrib-

: uting discipline to the organizational behavior field , trends, the
changing workforce, challenges and opportunities for organizational

‘ behaviour. _

Unit-Il  Foundation of individual behaviour : The individual- biological char-

‘ acteristics ability, learning, perception, values, attitude and job sat-
isfaction. Personality organization- Introduction.

Unit-lI - Motivation in workplace: early and contemporary theories of moti-
vation. Leadership- Traits and cognitive theories approaches to lead-

- ership and challenges to the leadership.

Unit-IV  Foundation of group behavior: Nature of group, stage of group de-
velopment, structure group decision making and tvpes of teams and
informal group. Communication: process, direction, barriers, issues
iR communication and interpersonal and organizational communi-
cation. '

Unit-V  Organizational Developinent: Definition, underlying assumption
and values of organizational development, nature of OD, organiza-
tional structuring, organizational Dynamics- managing planned
change, factors influencing change and work stress.

: Paper I1I- Strategic Management
3 hrs. Duration : Max Marks. 50 (15* +35)
' Note: Seven questions will be set in the questibn paper out of which
student will be required to attempt any five questions. Each ‘question carries
seven marks. .
Unit-1 - Meaning and definition, nature and scope of strategic management.
Concepts of corporate strategy and Tactics, concept of synergy and

pswitll  Responsibilities f Top

; ﬁudent will be required to attempt any five questions.

- nent a  in formulating
Management and the CEQ in forr .
strategy: Overview of Decision theorles and strategic decision-mak

4oy

k-1 | .ill-“zmulation of Strategy: Corporate Mission and objectives, basic

strategic alternative, making choice of su'gtegy and different types
of strategy.

. . L) . - f
Unit-1IV Implementation of Strategy: Interdependence of implementation 0

strategy, strategy and corporate organization structure.

ies-- Strategy,
UMY An overview of functional strategies- Human Resource gy
a0 L' strategic aspects of recruitment, training etc.

V- Di tion _ -

Raper ¥ Disserta Max Marks: 100
“'l::::t:t::: \srllls:reygm ﬁo;Ix Semester I and shall co!'-npletedgt the
]e)r:d of the II Sem. Students will be required to submitted a disser

tation work in the 11 Semester under the supervision of faculty mem-
. e

bers.
SEMESTER - II

rch Methodology
Paper —V Advance Resea . Make. 50 (15* ;353
3 hes, Duration ) . - estion out of whic!
" Note: Seven questions will be set in the ques! papeh qul ion carries

regression and asso-

. o, g correlation,
Unit—  Descriptive Data Analysis: simple ¢significance Z-test,

ciation of attributes, normal distribution tests -(_)
Tibacite. Chll.slq;ua:iig:t:nn::y‘::(,):ﬁnster analysis, (.:onjoim
vkl W\fm‘mm;’;w, analysis, multiple regression analysis, auto-
' wy‘:;lnnﬁm detection analysis and decomposit.i ve analysis. ]
oo Paeametric Tests, Run Test, Sign Test, Median Test, Wal
Unitlil e Tesy, Kawskal-Waalis test, Komogrov Smimov Test.

Unip-1V “R.p'ol‘t writing: interpretation leyout of report retrieving and Bibli-
Unig- :

‘Unit:v  Computer as %00l ofrésiirch: Application in data analysis, related
—_— opraphy

' S-Excel and SPSS.
softwire, elementary knowledge .Of M |
‘Puneér-VI Functional Massgement

peér . Max .Marks. 50 (15* +35)

i o - h- h
2 [:l(:zlo;om questions will be set in the guestion paper out of whic
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Unit-  Introduction: Meaning and Definition of functional management,
meaning and scope, function and duties of functional manager, ac-
countability, multi-ski ling and global trends.

Unit-Il  Marketing and Sales Management; Marketing organization and ad-
ministration, product distribution, advertising and publicity, sales

- Mmanagement, pricing.
Unit-Il  Production and Operation Management- Meaning and scope, pro-
. duction Planning and control, production process, quality control,

Unit-IV  Human Resources Management - Recruitment and Selection, in-

duction wages and salary administration, Training and development,
'promotion and transfer, Job restructuring, :

Unit-V  Finance Function- Meaning and scope. Basic concept of financial

management, financial planning and capital, capital structure, ra-

tios budgets and budgetary control. ‘
Paper -VII Contemporary Issues In Management
3 hrs. Duration ' Max .Marks. 50 (15 +35)

Note: Seven questions will be set in the question paper out of which
student will be required to attempt any five questions. Each question carries
seven marks. : ~
Unit-1  Managerial Ethics — Meaning and definition of managerial ethics,

characteristics, advantages, ethical Dingmans, requirement of mana-
gerial ethics in global environment. o

Unit-1  TQM- Meaning and definition of TQM, elements, concept, prin-
ciple of Deming , advantages tools and barriers.

Unit-Il  Retail Management- Meaning and definition, chal lenges, functions,
significance, role, distribution channe] and trendz. -

Unit—IV Emerging trends in service marketing- definition, characteristics ,
classification of service, globalization of service.

Unit-V  Globalization and Industrial Relation- Definition, concept and Scope
of industrial relation, evolution of industrial relation, role of state
in industrial relations, emerging trends in'industrial relation (chal-
lenges and the problems of rural labour).

Paper- VIII Dissertation A
Max Marks: 100
This is a compulsory paper and in this semester the candidate shall
submit the dissertation.

*  om



